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Lecturer and guest speaker |

CHRIS WARHURST

Chris Warhurst PhD FRSA® FACSS™ is Professor and
Director of the Warwick Institute for Employment Re-
search at the University of Warwick in the UK. Chris
is also an Associate Research Fellow of SKOPE at the
University of Oxford.

He was Co-Chair of ReWAGE, an independent advi-
sory group for government on building back better
jobs post Covid.

He is an internationally recognised expert on job
quality. He has published 18 books and 60 journal
articles.

His books include Are Bad jobs Inevitable? (Palgrave
2013), Job quality in Australia (Federation Press,
2015) and The Oxford Handbook of Job Quality (Ox-
ford University Press, 2022), With Angela Knox, he
published "Manifesto for a new Quality of Working
Life" in Human Relations in 2022.

He has been an expert advisor to the UK, Scottish
and Australian Governments and the OECD.

He was the academic adviser to the Measuring Job
Quality Working Group tasked with delivering rec-
ommendations from the UK Governments 2017
Taylor Review of Modern Working Practices and,
with colleagues, recently completed a project devel-
oping the business case for good jobs for the North-
ern Ireland Labour Relations Agency.

* Fellow of the Royal Society of Arts (FRSA)
** Fellow of the Academy of Social Sciences (FACSS)



The Chamber of Employees of Luxem-
bourg is pleased to invite you to the con-
ference
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18:30 - 20:00

Reception of participants |

Welcome address by |
President of the CSL |

Lecture by |
PHD FRSA FACSS |

Discussion |

Reception |

The conference language is English. Please register via the QR code or send us the
reply card by post or e-mail to csl@csl.lu until 17.06.2024.




CONFERENCE THEME

THE FIVE CHALLENGES
IN DEVELOPING EFFECTIVE
JOB QUALITY POLICY

There is now an acceptance that job creation and
job quality can be dual policy aims - cast as ‘more
and better jobs’in EU parlance.

Moreover there is agreement that job quality needs
to be improved.

However whilst policy development is positive, it
has been slow. Likewise the translation of policy
into practice has been slow.

There are a number of policy challenges that have
contributed to these problems.

Whilst some nationally developed measures have
emerged recently, including in Luxemburg, the first
challenge is the lack of an internationally agreed
measure of job quality.

The second challenge is deciding which jobs - all or
some - should be targeted for intervention.

There are multiple policy and practice stakeholders
and the third challenge is the tricky issue of who
should act to improve job quality and which is sha-
ped by varying interests and intents.

The fourth challenge is determining where inter-
vention should best occur to improve job quality:
prior to work, in the workplace or parallel to work.

Afifth challenge is the need to make improvements
sustained, and which raises another tricky issue ab-
out the mechanism of change.

In outlining these five challenges a number of re-
search developments are highlighted that might
help address the problems of slow policy develop-
ment and translation.

KEHE-RL r\ CHAMBRE DES SALARIES

W, LUXEMBOURG

ALoNE LA VOIX DES SALARIES DEPUIS ANS

2-4 rue Pierre Hentges | L-1726 Luxembourg
T +352 27 494 600 | csl@csl.lu


mailto:csl%40csl.lu?subject=

