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MT 13 - 
Request for reasons 
for dismissal with notice
The employer who proceeds with a dismissal with notice is not required to state the reasons for the decision in the letter of dismissal.
On the contrary, it is the employee’s responsibility to take the initiative and request from the employer the reasons underlying the dismissal.
This is the purpose of the letter requesting the statement of reasons
Time limit for submitting the request 
The employee has a period of one month to request from the employer the reasons for their dismissal.
This period begins on the day the employee receives the letter of dismissal.If the time limit expires on a Saturday, Sunday, or public holiday, it is extended until the next working day.
It should be emphasized that the employee is not obliged to request the reasons for the dismissal. If the employee has voluntarily waived this right, or has missed the deadline inadvertently, they still retain the possibility of proving by any available means of evidence that the dismissal was unfair. However, such proof will be very difficult to establish.
Attention: If the employer has already stated the reasons for their decision in the letter of dismissal, it may nevertheless be important for the employee to formally request the reasons for the dismissal. Such a step entails that the employer will bear the burden of proof with respect to the reasons put forward.
Form of request 
The request for the statement of reasons must be made in the form of a registered letter addressed to the employer.
From the date of receipt of this letter, the employer has a period of one month to reply.
Content of the request 
No specific content requirements are imposed. However, the letter must clearly state its purpose, namely to request from the employer the reasons for the dismissal with notice.

(Name and address of employee)

(Name and address of employer)
(place and date)

BY REGISTERED LETTER
Re: Request for reasons for my dismissal with notice
Dear Sir/Madam [footnoteRef:1], [1:  Unnecessary wording should be deleted] 

I acknowledge receipt of your letter of __________________________ in which you announced my dismissal with notice.
In accordance with Article L.124-5 of the Labour Code, I hereby request that you indicate the reasons for the termination of my employment contract.  

Yours sincerely,

	____________
	Signature

	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
