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MT 14 - 
Contesting the dismissal
All employees wishing to contest their dismissal before the Labour Court have three months to do so. 
This period runs: 
from the notification of the dismissal, if the employee is dismissed with immediate effect;
from the notification of the dismissal with notice, if the employee has not requested the reasons for dismissal;
from the employer's reply, if the employee, dismissed with notice, has asked for the reasons for the dismissal and the employer has replied within the one-month period;
from the day when the employer should have responded to the employee's request for reasons and did not do so.
This period is interrupted if an employee (or his lawyer) sends a letter to the employer in which he contests his dismissal. 
Warning: If the contesting is made too early, i.e. before the three-month period has started to run, it will not be effective. 
Submitting a letter disputing dismissal starts a new period of one year for challenging the dismissal in the Labour Court. 
This extension of time may be useful where the case is complex or where settlement discussions are underway, but may not be concluded within three months. 
Recipient of the letter contesting the dismissal 
In order to interrupt the three-month period, the dispute letter must be addressed to the employer himself. It has no effect if it is sent to a third party. 
However, the employer's lawyer is not to be considered a third party as long as this person has been mandated by the employer to represent his interests in the dismissal procedure. 
Form of the letter contesting the dismissal
In order to avoid any disagreement, the letter should be sent by registered mail. 
In this way, employees can obtain proof that they have taken the necessary steps to obtain the new one-year time limit for challenging the dismissal. 
Content of the letter contesting the dismissal
Employees must clearly indicate that they are contesting the dismissal and may refer to Article L.124-11 of the Labour Code. 

(Name and address of employee)

(Name and address of employer)
(place and date)

BY REGISTERED LETTER
Concerning: Contesting my dismissal

Dear Sir/Madam [footnoteRef:1], [1:  Unnecessary wording should be deleted.] 


I acknowledge receipt of your letter dated __________________________.
I formally contest the termination of my employment contract dated on ____________________.
This is a complaint within the meaning of Article L.124-11 of the Labour Code.

Yours sincerely,


	_____________
	(signature)


	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
