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MT 15 - 
Re-employment priority
Employees who have been dismissed for economic reasons has the right to request priority re-employment in case the employer recruits new staff having their qualifications. Their application must be given priority over all other applications. 
It should be noted that the term "re-employment priority" is not synonymous with 
"guaranteed re-employment". In other words, employees do not have the certainty of being rehired by the employer. They are only informed of jobs corresponding to their qualifications that have become available within the company. 
However, an employer who does not inform former employees who were dismissed for economic reasons and have submitted a request for priority re-employment of a newly available position violates his obligation to inform, thereby depriving them of the right to priority re-employment. This incurs an obligation on the part of the employer to pay compensation for damages (Court of Appeal, 3 April 2014, No. 39585 of the case list, InfosJuridiques, CSL, No. 4/2014, page 1). 
Duration of re-employment priority
Employees have the right to be rehired by the employer on a priority basis for one year after leaving the company. 
The date on which the time limit begins to run is the date on which an employee leaves the company.
Form of application 
Employees who wish to be considered for priority of re-employment must send a written request to their employer. 
In order to avoid any dispute, it is important to send this letter by registered mail to the employer. 
Content of the application 
No specific content is required. It must be clear from the request that an employee is invoking his or her right to priority re-employment. 
Note: Priority for re-employment also exists for persons under the age of 30 who have completed an employment initiation contract. [footnoteRef:1]  [1:  See Articles L.543-14 and following of the Labour Code.] 

When recruiting staff, employers must give priority to hiring former young jobseekers on an employment initiation contract who are again unemployed and whose contract expired within three months preceding the recruitment. 
To this end, employers must inform the National Employment Agency in good time of available positions. The National Employment Agency contacts the person formerly working under an employment initiation contract if they meet the required qualifications and profile. This person then has eight days to inform the agency of his or her decision regarding the job. 




(Name and address of employee)
(Name and address of employer)
(place and date)

BY REGISTERED LETTER

Concerning: Request for priority re-employment

Dear Sir/Madam [footnoteRef:2], [2:  Unnecessary wording should be deleted.] 

I hereby refer to the dismissal for economic reasons that I was subject to on __________________________.
Without any acknowledgement of the validity of any reasons for this dismissal and subject to the express reservation of all other legal remedies, rights and actions, please note that I am asserting my right to priority re-employment.
This letter is based on Article L.125-9 of the Labour Code. In accordance with this article, I would therefore ask you to inform me of any job that has become or will become available that is suitable to my qualifications.
Yours sincerely,


________________
	(signature)

	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
