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MT 18 - 
Informing your employer of your pregnancy
To be able to benefit from the protection provided by law, a pregnant woman must inform her employer of her pregnancy, either by sending her medical certificate by registered letter or by handing it to her employer in exchange for a signed acknowledgment of receipt. 
The law does not specify when the employee must submit the medical certificate. It can therefore be done at the beginning or at a later stage of the pregnancy. 
In the context of her pregnancy, women are awarded a medical certificate attesting to their status as pregnant, at time they notify their employer of their pregnancy, which provides: 
protection against dismissal with notice;
However, if the employer notifies the employee of the termination of her employment contract before she has submitted a medical certificate attesting to her pregnancy, the employee may, within 8 days of being notified of the dismissal, provide proof of her condition by sending a certificate by registered letter (see MT 19). 
that a pregnant employee who is dismissed can, within 15 days of the termination of her employment contract, apply to the president of the Labour Tribunal to have the dismissal declared null and void with a view to ordering her retention or even reinstatement in the company (see MT 44);
special protection of her health and safety when she occupies a post involving specific risks;
protection against the risks of night work;
an exemption from work to carry out the prenatal examinations provided for by law;
several weeks of leave before and after childbirth (maternity leave);
that she can arrange her working hours to breastfeed her child (see MT 21).
What are the steps to be taken with the CNS? 
The employee must send the CNS a medical certificate indicating the expected date of delivery. 
This certificate must be issued within the last twelve weeks of pregnancy. 
After birth, a copy of the birth certificate of the new-born child should be sent to CNS. 
Postal address of the CNS: 
Caisse nationale de santé
Monetary compensation
L-2979 Luxembourg
How does pregnancy affect the trial period? 
If a permanent employee becomes pregnant during the trial period, this period is suspended from the day a medical certificate attesting the pregnancy is submitted to the employer. 
The employee continues to work normally until the start of her maternity leave, and this period of work shall not be regarded as work performed on a trial basis.
The remaining trial period only resumes at the end of a period of 12 weeks after the birth. 
It should be noted that the suspension mechanism only applies in the case of a trial period under a permanent contract. 
From the moment a medical certificate confirming the pregnancy is submitted, the employee is protected against dismissal with notice. However, if notice of termination is received before submitting a medical certificate attesting pregnancy, a female employee may justify her condition by submitting a certificate by registered letter within 8 days of the notification of termination (see MT 19). 
A pregnant employee who has been dismissed must apply to the president of the Labour Tribunal to have the dismissal declared null and void, with a view to ordering her retention or even reinstatement in the company (see MT 44). 
How does pregnancy affect the fixed-term contract? 
A female employee employed under a fixed-term employment contract does not have her contract suspended because of her pregnancy.
The fixed-term contract ends on the date initially agreed. 
Does a breastfeeding certificate have to be given to her employer? 
After returning to work, the employer must grant breastfeeding time to a nursing mother who requests it (see MT 21). 
Breastfeeding time is divided into: 
either in 2 periods of 45 minutes, at the beginning and end of a normal daily schedule;
in a single period of at least 90 minutes when the working day is interrupted only by a one-hour break and/or the woman cannot breastfeed her child near the workplace.
Breastfeeding time should be considered as working time and paid as such. 
The employer may require breastfeeding employees to submit a medical certificate certifying that they are breastfeeding.

(Name and address of employee)

(Name and address of employer)
(place and date)

BY REGISTERED LETTER

Concerning: Declaration of my pregnancy 
Dear Madam/Sir [footnoteRef:1], [1:  Unnecessary wording should be deleted.] 


I hereby inform you of my pregnancy. 
Please find attached the certificate issued by my doctor in accordance with Article L.331-2 of the Labour Code.
Yours sincerely,

_____________________
(signature)








	

	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
