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MT 19 - 
Letter contesting a dismissal
A female employee is protected against dismissal from the day she submits her certificate of pregnancy to her employer by registered letter or against signature of a receipt, and throughout the 12 weeks following childbirth. 
During this period, employers are prohibited from notifying employees of the termination of the employment relationship and from summoning them to an interview preliminary to dismissal. Any dismissal or notice to attend a preliminary interview served in violation of the above prohibition shall be null and void. 
In the event of notification of termination before submitting a medical certificate attesting to the pregnancy, female employees may justify their condition by producing a medical certificate by registered letter and request the reversal of dismissal within 8 days of receiving a letter of dismissal. 
At the same time, or should their employer refuse to reinstate them, dismissed pregnant employees must apply to the President of the Labour Tribunal to have the dismissal declared null and void within 15 days of the termination of their employment contract, with a view to ordering their reinstatement in the company. 
After this period, pregnant women can no longer claim that the dismissal is null and void, but may take legal action for unfair dismissal in accordance with the legal forms and time limits, if necessary. 
While pregnant women are protected against dismissal with notice, they are not protected against termination of the contract by the employer in the case of serious misconduct. 
However, an employer cannot send a letter of dismissal on his own initiative. 
He must file an application with the Labour Court, which then decides whether or not to terminate the employment contract. 
If the employer has imposed a layoff pending the court's decision, the woman concerned may, upon application to the President of the Labour Court within 15 days of notification of the layoff, be entitled to continued remuneration until the court’s final decision (see MT 51).











(Name and address of employee)

(Name and address of employer)
(place and date)

BY REGISTERED LETTER

Concerning: Nullity of my dismissal
Dear Madam/Sir [footnoteRef:20038] , [20038:  Unnecessary wording should be deleted.] 

I acknowledge receipt of your letter dated __________________________.
I hereby inform you that I am pregnant, as attested to by the attached medical certificate.
The dismissal against me is therefore null and void, in accordance with Article L.337-1(1) of the Labour Code.
This notice is submitted without prejudice to any other rights or remedies.
Yours sincerely,


_________________
	(signature)


	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
