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MT 20 - 
Request for exemption from night work
Articles L.333-1 to L.333-4 of the Labour Code provide that any pregnant or breastfeeding woman may request to be excused from work between 10 p.m. and 6 a.m. 
Employers who receive a request to this effect must refer the matter to the occupational physician, who will issue an opinion in consideration of the employee's safety or health. 
This exemption applies to pregnant women and women who are breastfeeding up until their child's first birthday.
Form of the request 
A pregnant or breastfeeding woman who wishes to be exempted from night work must send a request to her employer by registered letter. 
Alternatively, she can hand-deliver her application to the employer but will then have to ask for the employer's signature on a copy of the application. Otherwise, the application will not be deemed to have been submitted in a valid manner. 
Follow-up of the application 
Employers must refer the matter to the occupational physician within 8 days of receiving the employee's request. 
Within 15 days of the referral by the employer, the occupational physician shall notify the claimant and the employer of their opinion. 
If the physician determines that night work is not dangerous for the employee, she is obliged to continue working at night. 
If this is not the case, the employee must be transferred to a daytime position, without loss of the additional pay for night work. The employer is reimbursed for the difference in income between the employee's night shift and her day shift, if any, by the National Health Fund (CNS). 
When a transfer from a night shift to a day shift cannot be considered or is impossible, either because it will affect the organisation of the company or due to the employee's condition, the physician may order an exemption from work for any period he/she considers necessary in order to eliminate any risk to the employee's safety and health. 
During this period, the pregnant or breastfeeding woman is entitled to payment of the maternity benefit from CNS.
Challenging the opinion of the occupational physician 
If the opinion issued by the occupational physician is not to her satisfaction, the pregnant or breastfeeding woman may submit a request for reconsideration to the Health Directorate within 15 days. This entity's decision on the case may be challenged before the Social Security Arbitration Tribunal, which will re-examine the case. 
If the judgment of this body still does not lead to the desired result, the woman can still appeal to the Higher Council of Social Security. These same possibilities are available to the employer. 
This whole procedure has no suspensive effect, which means that the opinion given by the first occupational physician is implemented pending a final decision.

(Name and address of employee)

(Name and address of employer)
(place and date)

BY REGISTERED LETTER

Concerns: Application for exemption from night work
Dear Sir/Madam [footnoteRef:1], [1:  Unnecessary wording should be deleted.] 


I hereby submit my request for exemption from night work due to pregnancy/breastfeeding 1.
This application is based on Articles L.333-1 to L.333-4 of the Labour Code.

Yours sincerely,

___________
	   (signature)



	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
