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MT 22 - 
Resignation following maternity leave
Article L.332-4 of the Labour Code provides that a female employee may choose not to return to work at the end of her maternity leave to raise her child, without being required to give any notice period.
She will then be able to claim priority for re-employment for a period of one year (see MT 23). 
Form of resignation 
Even if the law does not prescribe any specific formality, it is recommended to inform the employer within a reasonable period of time by registered letter of a resignation following maternity leave. 
Content of the letter of resignation 
In addition to stating that she will not return to work after her maternity leave, the employee may include the articles of law on which her resignation is based.


(Name and address of employee)

(Name and address of employer)
(place and date)

BY REGISTERED LETTER

Concerning: Resignation following my maternity leave

Dear Sir/Madam [footnoteRef:1], [1:  Unnecessary wording should be deleted.] 

I regret to inform you that I do not intend to return to work at the end of my maternity leave, which will end on _______________________________________________[footnoteRef:2]. [2:  Indicate the date on which the maternity leave will end.] 

This is based on rights stated in Article L.332-4 of the Labour Code.

Yours sincerely,


	_________
	(signature)


	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
