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MT 23 - 
Priority of re-employment after resignation following maternity leave
To be able to devote herself fully to the upbringing of her child, an employee may resign at the end of her maternity leave without having to give any notice.  
She shall retain the possibility of being re-employed with priority by the employer in the event of a vacancy in a post corresponding to her qualifications.
However, it should be noted that this priority of re-employment does not amount to a guarantee of re-employment. The employee is not assured of returning to the exact same position she held prior to her departure.
Time limit for invoking the re-employment priority 
The employee must apply to her employer for re-employment priority within one year of the end of her maternity leave. 
As from the date of the request and for a period of one year following such request, the employer shall be under an obligation to inform the employee of any vacant positions corresponding to her qualifications. Failing this, the employee may claim damages and compensation for the loss she has suffered. (Court of Appeal, 3 April 2014, No. 39585, InfosJuridiques, CSL, No. 4/2014, page 1). 
Form of the request 
The request must be made in writing and sent to the employer by registered letter with acknowledgement of receipt. 
Subsequent offers by the employer, as well as rejections of these offers by the employee, must also be made by registered letter with acknowledgement of receipt. 
Content of the application 
No specific content is required. However, it must be clear from the request that the employee is invoking her right to be re-employed as a matter of priority. 
Consequence of possible re-employment 
In case of re-employment, the employee shall receive all the benefits she had at the time of her departure. 

(Name and address of employee)

(Name and address of employer)
(place and date)

BY REGISTERED LETTER WITH ACKNOWLEDGEMENT OF RECEIPT

Concerning: Request for re-employment priority

Dear Sir/Madam [footnoteRef:1], [1:  Unnecessary wording should be deleted.] 


I have the honour to write to you following my decision to resign from my job at the end of my maternity leave.
I hereby formally request priority for re-employment in accordance with Article L.332-4 of the Labour Code.
Please inform me of any positions that are or may become vacant in the company during the coming year for which my qualifications are appropriate.

Yours sincerely,


	_________
	(signature)


	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
