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MT 27 - 
Resignation at the end of parental leave
At the end of parental leave, the employee is in principle required to return to work. 
Employees who do not wish to return to work at the end of their parental leave must inform their employer during their parental leave, by registered letter with acknowledgement of receipt, within the same time frame as they would be required to give notice if resigning, with the notice period depending on their length of service.
This obligation to inform does not exempt the employee from notifying their employer of their resignation in the proper form, although this notification may only take place on the first day of the legal notice period at the earliest.
In practice, according to the ITM, this information and notification of resignation may be provided in a single letter.
Note: Failure to return to work at the end of parental leave without a serious and legitimate reason, in the absence of information or notification of resignation as explained above, constitutes a legitimate reason for the employer to terminate the employment contract with immediate effect on serious grounds.
	Length of service
	Notice period

	Less than 5 years
between 5 and less than 10 years
10 years and over
	1 month
2 month
3 month





(Name and address of employee)

(Name and address of employer)

(place and date)

BY REGISTERED LETTER WITH ACKNOWLEDGEMENT OF RECEIPT

Concerning: Information and resignation following parental leave
Ms/Mr [footnoteRef:1], [1:  Unnecessary wording should be deleted.] 


I hereby regret to inform you that I do not intend to return to work at the end of my parental leave, which will end on____________________________ [footnoteRef:2], and therefore resign, with notice, from my employment contract concluded on ____________________________[footnoteRef:3]. [2:  Indicate the date on which the parental leave ends. This letter should be sent to the employer within the notice period applicable to resignations.]  [3:  Indicate the date on which the employment contract started.

Note: The masculine gender is used without discrimination and solely for the sake of brevity. It refers to all gender identities and covers both male and female people, transgender people, as well as people who do not feel they belong to either sex or those who feel they belong to both sexes.] 

In accordance with Article L.124-4, paragraph 2 of the Labour Code, and in view of my length of service, my notice period is 1/2/3 1 months.
This letter constitutes both the information and notification as provided for in Article L.234-47 (13) of the Labour Code.

Yours sincerely,

	_____________
	(signature)



	
	
	



Note: In this document, terms used in the masculine form are for convenience only and are intended to refer to all persons, regardless of their sex or gender.
